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Statement by India 
Mr. President,

India welcomes the convening of an Annual Discussion on Women’s Equality before the Law during the 15th session of the Human Rights Council, which is indicative of its commitment to address the issue of discrimination against women, both in law and in practice. 
The principle of gender equality is enshrined in the Indian Constitution in its Preamble, Fundamental Rights, Fundamental Duties and Directive Principles of State Policy. Not only does it categorically prohibit discrimination and confer equal rights and opportunities on both men and women, it also enables the State to allow affirmative discrimination in favour of women. 
Within the framework of a democratic polity, our laws, development policies, plans and programmes have aimed at promoting women’s equality in all spheres. The National Commission for Women was set up by an Act of Parliament in 1990 to protect the rights and legal entitlements of women. Its mandate is to review the constitutional and legal safeguards for women, recommend remedial legislative measures, facilitate redressal of grievances and advise the Government on all policy matters affecting women. Over the last two decades, the Commission has reviewed several legislations, and proposed legal amendments to strengthen their provisions in favour of women. Further, the Commission has proposed draft bills to secure the rights of women who are victims of sexual harassment at the workplace, various crimes, old age and physical and mental disabilities. 
In 2000, the Planning Commission constituted a Task Force on Women, with a mandate to review legislations containing provisions discriminatory towards women. Over the last decade, landmark judgments have been recorded in cases relating to sexual harassment at workplace, divorce, maintenance rights, and guardianship. Progressive legislation in the context of personal laws has endeavoured to make Indian family law more gender just. The Pre-conception and Prenatal Diagnostic Techniques (Prohibition of Sex Selection) Act (2003) has broadened the existing ban on sex determination to protect the rights of the unborn girl child. In recent years, the Protection of Women from Domestic Violence Act of 2005 has been hailed as a landmark legislation to protect the victims of domestic violence.

The Judiciary in India has unreservedly upheld the principle of Equal Pay for Equal Work outlined in the Constitution and the Equal Remuneration Act of 1976. [The amendments to the Constitution in 1993, which had provided for reservation of seats for women at the local government level, have laid the foundation for active participation of more than a million women in political decision making. Further, in 2010, the Upper House of Parliament passed the historic Women's Reservation Bill, ensuring 33% reservation for women in the Indian Parliament and State legislative bodies]. 

In conclusion , Mr. President, the delegation of India assures you that we remain ever committed to the objective of delivering gender justice both in law and in practice; and ensuring that women enjoy not only de jure but de facto equality in every respect. 
Thank you, Mr. President.
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